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One Health One Europe Consortium 
Project No. 2026-1-IT02-KA131-HED-000410116 

(CUP J61B26000170006) 
 

Having regard to: 
•    Regulation (EU) 2021/817 of the European Parliament and of the Council of 20 May 2021 establishing 
Erasmus+: the Union programme for education, training, youth and sport, and repealing Regulation (EU) 
No 1288/2013; 
• The Erasmus Accreditation for Higher Education Mobility Consortia No. 2023-1-IT02-KA130-HED-
000119551, awarded by the ERASMUS+/INDIRE National Agency to the One Health One Europe 
Consortium, coordinated by Cosvitec S.R.L. valid for the entire duration of the activities relating to the 
2021–2027 Programme; 
•    The approved composition of the Consortium, coordinated by Cosvitec S.R.L., comprising the following 
members: University of Sannio, University of Salerno, University of Naples Federico II, University of 
Naples Parthenope; 
•    Grant Agreement No. 2026-1-IT02-KA131-HED-000410116 – CUP J61B26000170006, entered into 
with the Erasmus+ National Agency INDIRE, valid from 1 June 2026 to 31 July 2028; 
•    Financial Agreement No. 2026-1-IT02-KA131-HED-000410116, under which the Erasmus+ National 
Agency INDIRE has awarded the One Health One Europe Consortium funding of €152,289.00, of which 
€58,089.00 is for the organisation of 17 student mobility placements (SMP); 
 

the following is hereby published: 
 

CALL FOR APPLICATIONS FOR 17 ERASMUS+ MOBILITY GRANTS 
STUDENT MOBILITY FOR TRAINEESHIPS 

 
As part of the One Health One Europe Mobility Consortium, coordinated by Cosvitec S.R.L. and 
comprising the following institutions: University of Sannio, University of Salerno, University of Naples 
Federico II, University of Naples Parthenope, 
 
a selection process is being launched for the award of 17 Erasmus+ mobility grants for traineeships lasting 
a minimum of two months (60 days) and a maximum of six months (180 days). 
 
Traineeship placements may take place exclusively in the following countries: 
- 26 Member States of the European Union (excluding Italy), 
- Countries of the European Economic Area: Iceland, Liechtenstein, Norway, 
- Candidate countries: the Republic of North Macedonia, Serbia and Turkey, 
- Partner countries of Region 13: Andorra, Monaco, San Marino, the Vatican City State, 
- Partner countries of Region 14: the Faroe Islands, Switzerland, the United Kingdom. 
 
Please note that: 
•    During the selection phase, it will be possible to apply for a duration of between 2 and 6 months, and 
in any case not less than 2 months; 
•    For partner countries in Regions 13 and 14, a maximum allocation of 20 per cent of the funds available 
under this project is provided for; therefore, this limit will be taken into account when awarding mobility 
grants. 
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Art. 1 – ELIGIBILITY CRITERIA 

Students are eligible for selection if, at the time of submitting their application: 

1.    they are nationals of a Member State of the European Union or of another country participating in the 

Programme (provided that this is a different country from the one in which they intend to undertake their 

placement); 

2.    are duly enrolled on a Bachelor’s, Master’s and/or single-cycle degree programme, a PhD programme, 

or a first- or second-level Master’s programme at one of the following universities: 

•    University of Naples Federico II 

•    University of Sannio 

•    University of Salerno 

•    University of Naples Parthenope 

 

3.    demonstrate a good knowledge of English, which is considered by the host organisation to be the working 

language (knowledge of the language of the country in which the placement is to be carried out will also be 

regarded as an advantage); 

This knowledge must be declared at the time of application by means of a self-certification (Annex 1). 

It is the candidate’s responsibility to submit any language certificate or attestation proving their level, should 

the host organisation request it. 

4.    during the period of the mobility programme, not be in receipt of any other Erasmus+ grant or any other 

EU funding, including PNRR grants; 

5.    have a sufficient number of months available to complete the work placement programme agreed with 

the host organisation; 

Art. 1.1 – Compulsory documentation for travel abroad 

Please note that it is the student’s responsibility to ensure that their identity card or passport and, where 

applicable, their residence permit, are valid for the entire duration of the mobility period. 

Non-EU students who have been awarded an Erasmus Traineeship mobility grant must find out about the 

procedures for applying for and obtaining a residence visa for their destination country and obtain the 

necessary visa, where required. 

Please note that should the Ministry of Foreign Affairs and International Cooperation advise against travel to 

the country where the mobility programme is to take place, the mobility period may be suspended, amended, 

interrupted or cancelled. 

Art. 1.2 Non-EU citizens 

Non-EU citizens must gather the necessary information and obtain the required documents for entry into 

and stay in the destination country well in advance. Immigration laws and regulations for non-EU citizens 

vary from country to country and depend on the nationality of the mobility participants. 

Before departure, it is advisable to consult the ‘Viaggiare Sicuri’ portal and find out about the provisions of 

the Ministry of Foreign Affairs and International Cooperation relating to the country of interest and visa 

requirements. 

It is important to note that some countries require students to prove they have sufficient financial means to 

obtain a visa. The minimum amount required may vary and can sometimes exceed the total amount of the 

mobility grants. 

The costs and administration of these procedures are entirely the responsibility of the student concerned.  
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It is essential to obtain an entry visa for the destination country before departure, and this procedure requires 

advance and personal planning on the part of the student. 

No such formalities will be carried out by the coordinating body, Cosvitec SRL, or by the universities in the 

Consortium on behalf of the students. 

Art. 1.3 Duration of the traineeship period 

Erasmus+ mobility for traineeships must be undertaken on a continuous basis and must end no later than 31 

July 2028. This Erasmus+ call for applications for traineeships stipulates that each student may undertake 

mobility periods lasting a maximum of 6 months (180 days) and, in any case, no less than 2 full and 

uninterrupted months (60 days). 

Please note that under the Erasmus+ Programme, students may receive the Erasmus grant on multiple 

occasions for a maximum of 12 months per cycle of study, regardless of the number and type of mobility 

periods (for study and/or traineeship purposes). The calculation of the Erasmus study period already 

completed also includes any extensions for which no grant was received. 

For students enrolled on single-cycle Master’s degree programmes, the maximum number of months is 24. 

Students who are about to graduate are also eligible to participate, provided that: 

-    at the time of submitting their application for the selection process, the candidate is still duly enrolled and 

has not yet obtained their final degree; 

-    they obtain their final degree before departing for abroad (during the mobility period, the student may 

not under any circumstances change their status; that is, they may not graduate) 

Please also note that students who are about to graduate may undertake their placement within twelve 

months of obtaining their degree, provided they have applied for the call for applications whilst still holding 

student status and complete the placement no later than 12 months after obtaining their degree. 

Art. 1.4 – Types of work placement 

When submitting the Learning Agreement for Traineeship, the participant must choose only one of the three 

possible types of work placement: 

a. Curricular Placement, which is part of the participant’s course of study, provides for the award of 

academic credits (CFU) towards the degree and within the framework of PhD programmes, postgraduate 

specialisation programmes, and first- and second-cycle Master’s programmes. 

b.    Voluntary Placement, which may provide for the award of academic credits, but may be undertaken on 

a voluntary basis by the participant. 

c.    Extracurricular placement involves mobility after graduation or upon completion of a PhD (within 12 

months of obtaining the qualification), provided that the student is duly enrolled at the time of submitting 

their application. 

Art. 1.5 – Academic recognition 

 The Erasmus+ Traineeship mobility programme is a training placement and, as such, is governed by the 

Learning Agreement for Traineeships, the contents of which must be approved, prior to departure, by the 

Head/Director/Traineeship Coordinator/Department, in accordance with the Department’s guidelines for 

the recognition of academic activities undertaken abroad. 

Grants are awarded for recognised full-time work placement activities, through the award of academic 

credits (CFU/ECTS), either as an integral part of the study programme or as an extra-curricular activity, subject 

to authorisation by the relevant degree programme. 
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Where this is not possible – as in the case of mobility programmes for PhD students or postgraduate students, 

or in the case of mobility undertaken after the award of a degree – such activities may be included in the 

documents certifying the student’s academic career issued by the University (Diploma Supplement). 

The recognition of credits and training activities undertaken by the student at the host institution or company 

may be refused only if, and to the extent that, the student fails to comply with the agreements made, with 

the consequent possibility of the grant being partially or wholly withdrawn. 

Reimbursement will be partial and proportional to the actual duration of the placement if the student has 

completed at least two months of the placement and has received a grant for a mobility period longer than 

that actually undertaken. 

For the recognition of academic credits, validation of the placement period for the purposes of obtaining a 

degree or for the issue of a Diploma Supplement, participants must seek further information from their home 

university before submitting the Learning Agreement for Traineeship. 

Art. 1.6 Blended Mobility 

The Erasmus+ programme supports and considers eligible mobility activities that take place in a blended 

format. At the participants’ discretion and subject to the agreements reached with their host and sending 

institutions, placements may therefore be approved where part of the placement is carried out virtually and 

part in person. 

Full recognition via the ECTS/CFU system will be guaranteed for all learning outcomes achieved during 

Erasmus+ mobility, for all activities carried out during both the virtual and in-person mobility periods. 

In terms of funding, blended mobility follows the guidelines set out in the new Erasmus+ 2021–2027 

programme, according to which NO individual support grant will be awarded for the virtual mobility period 

(carried out in the country of residence and/or study). The overseas component of blended mobility must, in 

all cases, meet the minimum duration requirement of 2 full and uninterrupted months (60 days). 

Please note that participants will only receive the relevant unit grant for the in-person mobility period, 

calculated on the basis of the full months actually spent abroad. 

In terms of duration, virtual mobility has no time limits, whilst in-person mobility must comply with the rules 

set out in Article 1.3. 

Finally, virtual mobility may take place either before or after the in-person mobility. 

Article 2 – HOST ORGANISATIONS 

The host organisation where the mobility is to take place may be: 

•    any public or private organisation active in the labour market or in the fields of education, training, youth, 

research and innovation. For example, such an organisation may be: 

−    a public or private enterprise, whether small, medium or large (including social enterprises); 

− a public body at local, regional or national level; 

−    an embassy or consular office of the EU Member State or third country associated with the sending 

programme; 

−    a social partner or other representative of the world of work, including chambers of commerce, craft or 

professional bodies and trade unions; 

−    a research institute; 

−    a foundation; 

− a school, institute or educational centre (at any level, from pre-school to upper secondary education, 

including vocational and adult education); 

•    a non-profit organisation, an association or an NGO;  
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•    an organisation providing career guidance, career counselling and information services; 

•    a higher education institution in an EU Member State or a third country associated with the programme 

holding a CEIS, or an IIS in a third country not associated with the programme, recognised by the competent 

authorities and which has signed inter-institutional agreements with its partners in EU Member States or 

third countries associated with the programme, prior to the mobility period. 

The following are not eligible organisations: 

• Institutions and other bodies of the European Union, including the Court of Justice of the European Union 

and the European Court of Auditors, as well as other institutions and inter-institutional bodies performing 

specialised functions (the full list of such institutions is available at https://european-union.europa.eu/about-

%20eu/institutions-bodies_it); 

• Organisations managing European Union programmes, such as the Erasmus+ National Agencies, in order 

to avoid potential conflicts of interest and/or double funding. 

Art. 3 – APPLICATION FOR PARTICIPATION 

Applications for the Erasmus+ Traineeship mobility scheme must be submitted exclusively via the online 

procedure on the project website: https://1health1.eu/come-partecipare 

The online procedure requires applicants to complete all the information requested on the relevant form and 

to upload the following documentation to the appropriate sections: 

-    A copy of an identity card or passport (scanned so as to be legible and with an expiry date after the 

requested mobility period) 

-    Self-declaration (Annex 1) confirming that the requirements set out in Article 1 are met, completed in full 

and signed 

-    Letter of intent (Annex 2) in which the identified host organisation expressly declares its willingness to 

host the participant, and which sets out the elements to be assessed: 

1) the objectives to be pursued, 

2) the added value of the mobility in relation to the One Health sector and the participant’s academic 

background, 

3) the activities to be carried out and the expected outcomes 

Or 

-    Learning Agreement for Traineeship (Annex 3), signed in advance by the candidate, the Director or Head 

of the relevant department at their home university, and the contact person at the host organisation. 

(If a letter of intent is attached, the participant is required to subsequently send the duly completed and 

signed Learning Agreement for Traineeship to erasmushe@cosvitec.eu no later than 30 days after submitting 

their application, failing which they will be excluded). 

-    ISEE certificate (optional, showing an amount equal to or less than €28,339.88 and only in the event of an 

application for additional funding for students from economically disadvantaged backgrounds, as per Article 

8) with an expiry date after the application has been submitted.  

https://1health1.eu/come-partecipare
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-    Residence permit expiring AFTER the end of the planned mobility period (for non-EU participants only) 

Should there be any doubts regarding the accuracy of the information provided, Cosvitec SRL reserves the 

right to request the following supplementary documentation: 

    - A certificate of enrolment issued by the university’s administrative offices, or a self-certification 

downloaded from the student portal of the applicant’s university and duly signed; 

- A certificate showing the weighted average mark (or final degree mark in the case of PhD and postgraduate 

students) as per the secure area of the respective university; 

 

Applications must be submitted exclusively via the online system from the date of publication of the call for 

applications until 1.00 pm on 21 September 2026. 

Should an insufficient number of applications be received by that date to cover all the available mobility 

grants, the call for applications shall be deemed extended until all available places have been allocated, 

with grants being awarded in the order in which applications are received, provided they include all the 

required attachments. 

N.B. Applications received after this deadline or lacking the mandatory attachments will not be considered 

during the selection process. 

Art. 4 – FINDING A HOST ORGANISATION 

Candidates must independently identify the host organisation at which to undertake their Erasmus 

Traineeship. By way of example, they may use the following resources: 

• Organisations or universities with which their own university has entered into Erasmus agreements for 

traineeship purposes; 

• The Erasmus pages of their respective departments; 

• Registration on the platform https://erasmusintern.org – By accessing the ‘sign up’ section and ticking the 

option ‘I’m looking for an internship’, candidates can create a profile and search for the company or 

organisation that best aligns with their academic career goals and future professional aspirations; 

• registration on the https://myinternship.eu platform, where, similarly, you can search for companies or 

organisations with available internship positions based on your area of interest, destination country and 

preferred duration; 

• access to other databases at your home university; 

• any other sources and/or search tools (social media, personal contacts, recruitment agencies, etc.); 

 

Art. 5 – EVALUATION OF APPLICATIONS AND SELECTION 

Applications meeting the requirements set out in Articles 1, 2 and 3 above will be assessed by the 

coordinating body, Cosvitec S.R.L. 

Should the number of applications exceed the number of places available, a selection will be made by a 

committee appointed ad hoc by the coordinator, Cosvitec S.R.L. 

The aforementioned Committee will draw up a ranking list based on the following criteria, awarding the 

relevant scores out of a maximum of 100 points as follows: 

-    Consistency and relevance of the traineeship programme in relation to the One Health sector and/or the 

applicant’s academic background (Max 40 points) 

-    Weighted average (Max 30 points, rounded down) or degree mark (only for PhD and postgraduate 

students, with a maximum of 30 points according to the following scoring scale: 110 with honours = 30 points, 
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108–110 = 28 points, 103–107 = 26 points, 98–102 = 24 points, 90–97 = 20 points, 81–89 = 16 points, 78–88 

= 14 points, 70–77 = 10 points, < 70 = 5 points) 

-    Certificates or declarations of language proficiency exceeding the minimum requirement of CEFR level 
B1 (maximum 20 points, awarded according to the following scale: B1 certification = 5 points, B2 certification 
= 10 points, C1 certification = 15 points, C2 certification = 20 points) 
-    No Previous experience in an Erasmus mobility programme (10 points) 
 
In the event of a tie in the ranking, preference will be given to the greatest relevance and consistency of the 
traineeship programme with the One Health sector and with the applicant’s academic background, followed 
by language skills in English and the language of the host country. 
 
The Commission reserves the right to balance, as far as possible, the allocation of mobility places amongst 
the four universities in the Consortium, by taking corrective measures proportional to the number of students 
at each university. 
 

Art. 6 – RANKING LISTS AND ROLLOVER 
At the end of the selection process, a ranking list will be drawn up for the allocation of Erasmus+ Traineeship 
mobility grants. 
The ranking lists and any subsequent notices relating to this selection process will be published on the 
Consortium’s website at http://1health1.eu/graduatorie and shall constitute notification for all intents and 
purposes. 
Candidates who are awarded a mobility grant for a traineeship will also be contacted by representatives of 
the coordinator, Cosvitec S.R.L., regarding all the formalities required to carry out their mobility placement. 
Should it become impossible to undertake the mobility placement, the candidate must immediately notify 
the coordinating body at erasmushe@cosvitec.eu, stating under their own responsibility the reasons 
preventing them from doing so, so as to allow for any subsequent changes to the ranking list. 
Should any successful candidates withdraw, eligible candidates will take their place in order of ranking. 
 

Art. 7 – SIGNING OF THE LEARNING AGREEMENT AND FINANCIAL AGREEMENT 
Candidates who are awarded a mobility grant for a traineeship must, once the host organisation has been 
identified, agree on a clearly defined work/traineeship plan (Learning Agreement for Traineeship – ALL.TO 
3) before departure, unless they have already drawn this up when submitting their application. 
The Learning Agreement for Traineeship, approved by the Director or Head of the relevant department at 
the participant’s home university, in agreement with the identified host organisation, must be signed by the 
participant, the Director of the relevant department at the participant’s home university and the host 
organisation, and sent to the Coordinator of the Cosvitec S.R.L. Consortium by email to 
erasmushe@cosvitec.eu within 30 days of submitting the application or receiving the email confirming the 
mobility award, and in any event no later than 30 days before the start date of the activities. 
 
Candidates who are awarded a mobility grant for a traineeship must also, no later than 15 days before the 
start date of the activities, sign the Financial Agreement (Annex 6), which will be sent by email by the Cosvitec 
S.R.L. Coordinator. 
 
Please note that the award of an Erasmus+ mobility grant does not in any way oblige the Cosvitec S.R.L. 
Coordinator to disburse funds to the awardee until the latter has signed the Learning Agreement and the 
relevant Financial Agreement, and that the disbursement of funds is conditional upon the mobility period 
being completed. 
 
Failure to sign the Learning Agreement and the Financial Agreement will result in a delay in the start of the 
mobility period and/or the loss of one’s position on the ranking list, with subsequent re-ranking. 
 
  

http://1health1.eu/graduatorie
mailto:erasmushe@cosvitec.eu
mailto:erasmushe@cosvitec.eu
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Art. 8 – TERMS AND CONDITIONS FOR THE PAYMENT OF THE MOBILITY GRANT FUNDED BY THE 
EUROPEAN UNION 

The Erasmus+ grant is intended as a lump-sum contribution towards the costs incurred for board, lodging 
and travel 
in connection with mobility and is not intended to cover the full amount of these costs. 
 
The departure date and the period to be spent abroad must be agreed with the host organisation and 
approved by the Coordinating Body and the Head of the relevant department at the applicant’s home 
university. 
It is understood that the period of stay abroad for the traineeship may not be less than two months (60 
consecutive days) nor more than six months (180 consecutive days) and must end no later than 31 July 2028. 
 
The Erasmus+ Traineeship mobility grant comprises a fixed monthly allowance funded by the EU, the 
amount of which is set out in the table below and varies according to the destination country: 
 

GROUP COUNTRIES CONTRIBUTION 

Group 1  
 

Austria, Belgium, Denmark, Finland, France, Germany, Iceland, 
Ireland, Liechtenstein, Luxembourg, Norway, the Netherlands, 
Sweden, 
Partner countries in Region 13: Andorra, Monaco, San Marino, the 
Vatican City State 
Partner countries in Region 14: the Faroe Islands, Switzerland, the 
United Kingdom 

€ 550 per month 
 

(€ 400 per month 
+ € 150 per month for 

traineeship) 

Group 2  
 

Cyprus, the Czech Republic, Estonia, Greece, Latvia, Malta, Portugal, 
Slovakia, Slovenia, Spain 

€ 500 per month 
 

(€ 350 per month 
+ € 150/ per month 

+ € 150 per month for 
traineeship) 

Group 3  
 

Bulgaria, Croatia, Lithuania, Poland, the Republic of North 
Macedonia, Romania, Serbia, Turkey, Hungary 

 
Art. 8.1 Monthly supplementary grant for participants from disadvantaged economic backgrounds 

and/or with fewer opportunities 
Students and recent graduates with fewer opportunities are defined as those who, for economic, social, 
cultural, geographical or health reasons linked to their migrant background, or for reasons such as disability 
and learning difficulties, or for any other reason – including those that may give rise to forms of discrimination 
within the meaning of Article 21 of the Charter of Fundamental Rights of the European Union – face obstacles 
that prevent them from enjoying effective access to the opportunities offered by the programme. 
 
In line with the National Provisions annexed to the Erasmus+ Programme Guide 2026, participants with fewer 
opportunities are defined as those who meet one or more of the following criteria: 
• participants with certified physical, mental or health issues 
• participants with financial disadvantage as determined by the ISEE (up to 28,339.88 euros) 
• cultural differences, e.g. individuals from a migrant background and refugees, national or ethnic minorities, 
people experiencing difficulties with language adaptation and cultural inclusion, etc. 
• students with minor children 
• students who are in employment 
• students who are professional athletes 
• students who have lost at least one parent 
• students who are children of victims of terrorism and organised crime 
 
PLEASE NOTE: Students and recent graduates from disadvantaged backgrounds will receive a supplement to 
the individual grant awarded for the Erasmus+ Traineeship mobility scheme, amounting to €250 per month, 
in addition to the basic monthly grant. 
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The total, cumulative amounts comprising the basic grant, the Traineeship supplement and the monthly TOP 
UP for those with fewer opportunities are set out below: 

 
Art. 8.2 Grants to support the inclusion of participants 

For participants with disabilities and/or special needs, a supplementary EU grant based on actual costs is 
available. 
This grant may be accessed by submitting a specific application in accordance with the procedures and 
deadlines set by the Erasmus+ National Agency, INDIRE. 
Students holding a disability certificate are invited to specify their request for this grant when submitting 
their application. 
 

Article 8.3 Travel grants 
The Erasmus+ Programme 2021–27, with effect from 2025, provides a financial contribution towards travel 
costs calculated on the basis of distance in kilometres, as set out below: 
 

DISTANCE BAND STANDARD TRAVEL GREEN TRAVEL 

10 to 99 KM 28,00 € 56,00 € 

100 to 499 KM 211,00 € 285,00 € 

500 to 1999 KM 309,00 € 417,00 € 

2000 to 2999 KM 395,00 € 535,00 € 

3000 to 3999 KM 580,00 € 785,00 € 

4000 to 7999 KM 1.188,00 € 1.188,00 € 

8000 KM or more 1.735,00 € 1.735,00 € 

 
The distance in kilometres refers to the distance from the city of origin (the main campus of the participant’s 
respective university) to the foreign city where the traineeship takes place, calculated using the European 
Commission’s distance calculator, which can be accessed via the following link: 
(https://erasmusplus.ec.europa.eu/resources-and-tools/distancecalculator) 
 
The programme has also introduced the option of ‘Green Travel’ for participants who choose low-emission 
transport alternatives to air travel for the main part of their journey, such as buses, bicycles, carpooling or 
trains. Furthermore, travel by ferry will be permitted only if combined with other eco-friendly modes of 
transport such as buses or trains. 
 
Participants who opt for green travel will receive up to 6 days’ additional individual support for travel days, 
where applicable and provided this is properly documented (proof of purchase of a named ticket must be 
retained and presented on return, together with the documentation required by the Coordinator as set out 
in Article 11 below). 
For standard journeys (by car or aeroplane), a maximum of two days’ travel will be recognised: one day for 
the outward journey and one day for the return journey. 
 

DESTINATION MONTHLY 
INDIVIDUAL 

CONTRIBUTION 

MONTHLY 
TRAINEESHIP 
INTEGRATION 

MONTHLY FEWER 
OPPORTUNITIES 

INTEGRATION 

TOTAL 

Mobility to 
GROUP 1 
countries 

€ 400,00/monthly € 150,00/ monthly € 250,00/ monthly € 800,00/ 

monthly 
Mobility to 
GROUP 2 and 3 
countries 

€ 350,00/ monthly €150,00/ monthly € 250,00/ monthly €750,00/ 

monthly 

https://erasmusplus.ec.europa.eu/resources-and-tools/distancecalculator
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In addition to the financial contribution towards travel costs, a contribution is provided for individual support 
to cover living expenses during the travel period before and after the activities, up to a maximum of 2 travel 
days for participants receiving standard travel support, and a maximum of 6 travel days in the case of green 
travel support. 
The amount is calculated as 1/30th of the monthly allowance (excluding additional allowances for 
traineeships and for those with fewer opportunities) for each day of travel, based on the destination country, 
and will be calculated prior to departure when the Financial Agreement is signed. 
 
To prove that an Eco-friendly Journey has actually taken place, the participant is required to submit a specific 
self-certification (using a template to be provided when the mobility grant is awarded) and travel receipts. 

 
Art. 8.4 Payment Terms 

The payment of the grant is strictly conditional upon the commitment to carry out the work programme 

abroad as set out in the Traineeship Learning Agreement for the duration specified in the contract itself. 

The mobility grant is intended as a lump-sum contribution towards the costs of food, accommodation and 

travel, and the trainee must arrange their own accommodation. 

The grant will be paid by the coordinating body, Cosvitec S.R.L., in two instalments: 

-    the first instalment, amounting to 70% of the total sum, will be paid within 30 working days of receipt of 

the Certificate of Arrival from the host organisation. Any delay in submitting this certificate will result in a 

corresponding delay in the payment of the grant; failure to submit it may lead to the cancellation of the 

mobility placement and the next candidate on the ranking list being selected. 

 

-    The second instalment will be paid at the end of the placement, subject to the National Agency transferring 
the balance and the submission of the following documentation: 

1.    Participant Report (EU-SURVEY), which will be sent automatically by email at the end of the 
mobility period 
2.    Certificate of Attendance (completed and signed by the host organisation) 
3.    Learning Agreement (completed and signed by the host organisation in the ‘AFTER THE 
MOBILITY’ section), 

 
Art. 8.5 Extension or interruption of the mobility period 

Each participant will have the option to extend their mobility period up to a maximum total duration of 6 
months, subject to agreement with the coordinating organisation, Cosvitec S.R.L., and the host organisation’s 
availability, by submitting a specific request for an extension at least one month before the initially scheduled 
end date, as subsequently communicated by the coordinator. 
The financial contribution for the extension period will be calculated on the basis of the same rules set out 
above, excluding travel costs and additional days of individual support, and the participant will be required 
to submit the Learning Agreement for Traineeship, amended in the ‘During the mobility’ section, as well as 
to sign the amended Financial Agreement. 
Should there be insufficient funds to finance the extension period, the Coordinator will inform the participant 
promptly, and the participant may decide whether to proceed with the extension period as a ‘zero-grant’ 
mobility period (unfunded duration). 
 
Periods during which the company is closed for holidays must not be included in the calculation of the 
minimum two-month period of stay. 
 
Finally, in accordance with Article 6 of the Financial Agreement, the financial support, or part thereof, must 
be recovered by the coordinating body, Cosvitec S.R.L., should the participant fail to comply with the terms 
of the Agreement. For this reason, should the participant terminate their mobility period early, they will be 
required to repay, in full or in part, the amount of the grant already paid, in proportion to the period of 
mobility actually completed. 
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Art. 9 – INSURANCE COVER 

It is the responsibility of each student to enquire at their home university about the insurance cover provided 

for their placement students (including placements undertaken abroad) against accidents and civil liability. 

Each intern must also arrange their own health cover: please note that holding a National Health Card 

automatically entitles the holder to National Health Service benefits in all EU countries (for further 

information: www.sistemats.it, The Card Abroad/TEAM). For placements undertaken in non-EU countries or 

for non-EU citizens, it is recommended that you enquire before departure about any supplementary cover 

for the entire duration of your placement. 

 

Before departure, all selected students who are interested are required to contact the International Relations 

Office at their home university for information regarding any obligations to take out additional 

supplementary insurance policies. 

No such arrangements will be made by the Cosvitec SRL coordinator or by the respective home universities. 

 

Article 10 – LANGUAGE SUPPORT AND PREPARATION AND TRAINING ACTIVITIES 
Students and recent graduates selected for an Erasmus mobility placement to a Programme Country or a 

third country not associated with the Programme are invited to take the initial language assessment test on 

the EU-ACADEMY platform in the language of the mobility placement prior to the placement itself, except in 

duly justified cases, such as where the language is not available on the OLS. 

Furthermore, with the new OLS, students and recent graduates will be able to choose one or more languages, 
with no restrictions on the number of courses they wish to take, and will be able to test their language 
proficiency before, during or after their mobility period, as well as benefit from free language preparation 
designed to facilitate their stay abroad. 
 

Art. 11 – DOCUMENTATION TO BE SUBMITTED ON RETURN FROM THE MOBILITY PERIOD 
At the end of the placement period, the trainee must send the following to Cosvitec, within 10 days of the 
end of the mobility period, to the email address erasmushe@cosvitec.eu: 

 
1. A copy of the Certificate of Attendance (using the template provided by Cosvitec when the Financial 

Agreement is signed with the participants) and of the completed Learning Agreement (completed in 
the ‘After the Mobility’ section of the Learning Agreement for Traineeships, Annex 3), completed by 
the Host Organisation and certifying the activities carried out at the foreign institution, the start and 
end dates of the mobility period, specifying the days and activities carried out; 
 

2.    Completion of the EU SURVEY and confirmation of submission; 
 

Upon completion of the mobility activities, each participant will receive an email asking them to complete an 

online questionnaire (EU SURVEY), which must be completed; only once this questionnaire has been 

completed will the Erasmus+ Office at Cosvitec S.R.L. forward the documentation relating to the conclusion 

of the mobility programme to the Administrative Office for the payment of the outstanding balance of the 

financial grant. 

3. (optional) A brief report on the mobility experience and its connection to the ONE HEALTH sector 
(max. 2 pages) 
 

Failure to provide any of the documents listed in point 1 or to complete the EU Survey will result in the 
partial or full repayment of the grant and the non-payment of the balance. 
 
 

https://academy.europa.eu/local/euacademy/pages/course/community-overview.php?title=learn-the-basics-of-22-languages-with-the-online-language-support
mailto:erasmushe@cosvitec.eu
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Art. 12 – PROCESSING OF PERSONAL DATA 

The data collected through this recruitment notice are processed for the purposes of the procedure for which 
they are provided and will be used exclusively for that purpose and, in any event, within the scope of the 
activities covered by this recruitment notice. The data subject is entitled to the rights set out in Articles 15–
22 of the EU Regulation. 
The data controller is Cosvitec S.R.L., in the person of its Legal Representative, in relation to the specific areas 
of responsibility. To contact the data controller, please send an email to the following address: 
amministrazione@cosvitec.eu 

 
Art. 13 - PROCESSING OFFICER 

Pursuant to Article 5 of Law No. 241 of 7 August 1990 (New provisions on administrative procedure and the 
right of access to administrative documents), Dr Brunella di Nardo, in her capacity as Legal Representative of 
Cosvitec S.R.L., is responsible for all matters relating to this recruitment notice that do not fall within the 
remit of other bodies. 

 
Article 14 – CONTACT DETAILS 

For further information and enquiries regarding this call for applications, please contact the Higher Education 
Mobility Office at Cosvitec S.R.L. at the following email address: erasmushe@cosvitec.eu and/or by telephone 
on 081 5621292 from Monday to Friday between 9.30 am and 1.30 pm. 

mailto:amministrazione@cosvitec.eu
mailto:erasmushe@cosvitec.eu

